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Welcome to the Attitude Builders affiliate program. I’m honored to have you as a partner. My goal is to help you maximize your efforts with the sales letters provided below. Simply cut and paste into your e-mail system, and don’t forget to paste in your affiliate code!
I’ve also included some tweets that you can use. Simply insert your unique affiliate code in the tweet and see what happens!
INFORMATION ABOUT THIS PROMOTIONAL COPY

Letter #1 and Letter #2, as well as the tweets on the following pages are to be used with the campaign entitled, “Yearly Attitude Builders Membership.”   

This campaign works well if you know someone who leads others, and they are interested in having an easy to use staff development that will save them time and money. The audience is usually HR professionals, Sales Directors, and Practice Administrators who run the business and are responsible partly for staff development.
Make sure you go to the affiliate log in page to obtain your correct affiliate link to insert into this copy. Your affiliate log in can be accessed by going to this link . 

http://www.attitudebuilders.com/Affiliate/Info.html
Once  you are there, simply click on the “Affiliate Log  In” navigation and go into the back end of the affiliate site to grab the appropriate affiliate link for this offering.

To your success!
Marlene Chism
Letter #1

Possible subject lines: 

The solution for a tight budget
Motivating your staff is easy
Finally a real time saver for managers and leaders
Hi {Firstname}, 

Almost every manager I talk to overworked, overwhelmed, and out of time, yet many managers are responsible for things they don’t have time to do, such as developing their staff and keeping the attitudes in check.
The reason I’m writing to you is because I have found something that will not only save a busy manager lots of time, it will provide a year’s worth of resources to build your library. 

It’s called Attitude Builders, and it’s an easy way to develop your staff with no prep, no plan, and no problem.  I thought you might be interested in checking it out.
{***insert link***}
Each month you get a  live teleseminar complete with learning guide where you can invite your staff to listen to exciting speakers in the field of personal and professional development.  There are no long distance charges if you listen via the web, and if you can’t attend the live meeting you get to keep a copy of the MP3 recording to build your library.  
{***Insert Link***}
Now motivating your staff can be easy even if you are overworked, overwhelmed and out of time.  Take a look at the web, and check out some of the upcoming speakers, and the bonus that comes with the product. 

Sincerely
(Your Signature)
Letter #2

Possible Subject Lines:

Drama Hampers Productivity
Camaraderie is as important as rope courses
Change the thinking  and change the results
Dear (First Name) 

Recently I learned about something for busy managers and I thought this might be of interest to you, because I know you are responsible for keeping your staff motivated.

My colleague Marlene Chism has developed a solution for this tight economy and it’s called “Attitude Builders.”

It’s an easy way for you to develop your staff even when you are overworked, overwhelmed and out of time.

(**Insert Link**)
Marlene has done extensive research on what makes employees tick and she has found that a regular meeting along with some personal development is an effective way to create camaraderie and build an effective team.
(**Insert Link**)
Marlene was just telling me the other day that “until the thinking changes nothing else does.”  It’s rare that employees will seek out their own development, and most managers have the daunting responsibility of facilitating staff development without the tools, resources or time to do so. 
That’s why Marlene developed this solution. You get a year’s worth of staff development in the form of a monthly teleseminar with learning guide. The guest speakers alone would cost thousands if you had them come to your place of business, not to mention traveling to a conference. 

I thought this might be something you would like to know about. Here’s the link.
(**Insert Link**)
To your success,
Your signature 
Tweets
Finally, an easy way to develop your staff with no prep, no plan and no problem.

(**Insert link**)
Get a year’s worth of staff development to build your library.
(**Insert link**)
Now motivating your staff is easy, even when you are overworked and out of time.

(**Insert link**)
Budget cuts don’t mean you can’t develop your staff.

(**Insert link**)
An innovative solution for employee development with very little budget.
(**Insert link**)
A year’s worth of development for less than one conference admission.
(**Insert link**)
